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Introduction 
 
At Wedmore First School Academy we aim to provide an inclusive, caring, and supportive 
environment which allows all our children to learn in an atmosphere which is focussed on 
helping them to maximise their potential. We expect our children to act safely, and feel 
safe, in and outside of school – we do not tolerate any form of bullying and we are 
committed to preventing and tackling it. We recognise that as children learn and grow 
together, they may experience fallouts with their peers, but we are committed to supporting 
them to resolve these conflicts and stop them from progressing to bullying behaviours. If 
an incident of bullying does occur, we believe our children, parents/carers and staff should 
feel confident in reporting it and know that that all incidents will be dealt with promptly and 
effectively. Bullying will never be tolerated at our school. 
  
At Wedmore First School Academy we encourage open discussions around differences 
between people, we actively challenge prejudice and we celebrate diversity.  
 
There are several pieces of legislation which set out measures and actions for schools in 
response to bullying, as well as criminal and civil law. These may include (but are not 
limited to):  

• The Education and Inspection Act 2006, 2011  

• The Equality Act 2010  

• The Children Act 1989  

• Protection from Harassment Act 1997  

• The Malicious Communications Act 1988  

• Public Order Act 1986. 
 
 
Aims 
We are determined to promote and develop a school ethos where bullying behaviour is 
regarded as unacceptable, to ensure a safe and secure environment is sustained for all 
our children.  
We aim for all children to reach their potential academically, socially and personally 
through learning and playing in a safe and secure environment. 

 

Our school community: 

• Understands the importance of challenging inappropriate behaviours between 
peers.  

• Monitors and reviews our anti-bullying policy and practice on a regular basis.  

• Supports staff to promote positive relationships to help prevent bullying. 

• Recognises that some members of our community may be more vulnerable to 
bullying and its impact than others; this may include children with SEND. Being 
aware of this will help us to develop effective strategies to prevent bullying from 
happening and provide appropriate support, if required.  

• Will intervene by identifying and tackling bullying behaviour appropriately and 
promptly.  

• Ensures our pupils are aware that bullying concerns will be dealt with sensitively 
and effectively; that everyone should feel safe to learn and abide by the anti-
bullying policy.  



 

 

• Requires all members of the community to work with the school to uphold the 
antibullying policy. 

• Recognises the potential impact of bullying on the wider family of those affected so 
will work in partnership with parents/carers regarding all reported bullying concerns 
and will seek to keep them informed at all stages.  

• Will deal promptly with grievances regarding the school response to bullying in line 
with our complaints policy.  

• Seeks to learn from good anti-bullying practice elsewhere 
 

 
 
 
Definition of bullying 
 
At Wedmore First School Academy we have adopted the definition of bullying provided by 
the Anti-Bullying Alliance: 
  
“Bullying is the repetitive, intentional hurting of one person or group by another person or 
group, where the relationship involves an imbalance of power. It can happen face to face 

or online.” 
  

We recognise that bullying can take many forms and can affect any child. It is often 
motivated by prejudice against particular groups (for example on grounds of race, religion, 
gender, sexual orientation, special educational needs, or disabilities, or because a child is 
adopted, in care or has caring responsibilities). Bullying can be motivated by actual 
differences between children, or perceived differences. 
  
However, we also recognise that incidents may occur between pupils, which may not be 
deemed as ‘bullying’ but still require support or intervention from trusted adults. These 
incidents may be referred to as ‘relational conflicts’ or falling out. Relational conflict differs 
to bullying in the fact that it is usually between individuals or groups who are relatively 
similar in power and status (a power balance), and the behaviours or incidents occur 
occasionally (not repetitive) or occur by accident (not intentional). Usually, following a 
relational conflict incident, pupils show remorse and there is a general willingness to make 
things right or to resolve the conflict. 
  
Not all relational conflict or falling out leads to bullying, but our school is aware 
occasionally some can, and we are mindful that unresolved bad feelings or relationship 
problems left unaddressed can be the start of a pattern of behaviour in which the intention 
becomes to cause harm or distress. 
 
 Although bullying and relational conflicts can take place between individuals, we 
recognise that it often takes place in front of others (either physically or virtually), pupils 
who witness these incidents/behaviours are often referred to as ‘bystanders’. 
  
Regardless of whether an incident or situation is deemed as ‘relational conflict’ or 
‘bullying’, our school will address the situation and support the pupils using a Restorative 
Justice approach.  Our school will monitor children following a relational conflict to ensure 
that the situation has been resolved and does not escalate to bullying. Our school will 
challenge, address, and monitor any incidents of bullying, to ensure that it does not 
continue and that all pupils feel supported (this will include the target, the alleged 
perpetrator, any bystanders, and the wider school community). 
  



 

 

 
Types of bullying  
 
Bullying may include, but is not limited to: 
 

• Physical – pushing, poking, kicking, hitting, biting, pinching etc. 
• Verbal – name calling, sarcasm, spreading rumours, threats, teasing, belittling 
• Emotional – isolating others, tormenting, hiding books/belongings, threatening gestures, 

ridicule, humiliation, intimidating, excluding, manipulation, and coercion 
• Sexual – unwanted physical contact, inappropriate touching, abusive comments, 

homophobic abuse, exposure to inappropriate films etc. 
• Online / Cyber – posting on social media, sharing photos, sending nasty text messages, 

social exclusion etc. 
• Indirect – can include the exploitation of individuals such as ‘false friendships’, criminal 

exploitation, sexual exploitation, and radicalisation 
• Prejudice-related – derogatory and discriminatory language and behaviour including that 

which is racist, homophobic, biphobic, transphobic and disablist in nature. This language 
and behaviour may be directed towards people because of their race/ethnicity/nationality; 
because they are lesbian, gay, bisexual, or trans, or are perceived to be, or have a 
parent/carer, sibling, or friend who is, because they have a learning or physical disability. 
Such language and behaviour are generally used to refer to something or someone as 
inferior.  

  
There is no hierarchy of bullying, all forms of bullying are taken equally seriously and will 
be dealt with appropriately. 
 
 
Responding to Bullying Concerns  

  
The following steps will be taken when dealing with any incidents of bullying reported to 
the school: 

• If bullying is suspected or reported, the incident will be dealt with immediately by the 
member of staff who has been approached or witnessed the concern.  

• The school will provide appropriate support for the person being bullied – making 
sure they are not at risk of immediate harm and will involve them in any decision-
making, as appropriate. 

• The DSL will be informed of all bullying concerns, especially where there may be 
safeguarding issues.  

• A clear and precise account of bullying incidents will be recorded by the school on 
our Safeguard My School platform. This will include recording appropriate details 
regarding decisions and action taken. 

• The school will speak with and inform other staff members, where appropriate.  
• The school will ensure parents/carers are kept informed about the concern and 

action taken, as appropriate and in line with child protection and confidentially 
policies. 

• Where the bullying of or by pupils takes place off school site or outside of normal 
school hours (including cyberbullying), the school will ensure that the concern is 
fully investigated and responded to in line with this policy, our Online Safety Policy 
and the school behaviour policy. If required, the DSL will collaborate with DSLs at 
other settings. 

 
 
 
Strategies for preventing bullying 



 

 

 
As a school community, we have developed the following strategies to promote friendly 
and positive behaviours and discourage bullying behaviours.  
  
The strategies we use include, but are not limited to: 

• Active school council with representatives from year groups 1-4 
• Taking part in Anti-Bullying week annually (November) 
• Taking part in Safer Internet Day annually (February) 
• Robust R(S)HE curriculum for all year groups  
• Specific curriculum inputs for online safety and cyberbullying 
• Themed days to promote equality and tackle prejudice 
• Opportunities for pupils to share their voice and opinions – through surveys etc. 
• Inclusive displays throughout the school with a diverse range of work, photographs etc. 
• Inclusive toys and books throughout the school raising awareness of and celebrating 

differences 
• ELSA support / counselling or play therapy for identified students (provided by The 

Space) 
• Parent events and training 
• Regular staff training and development for all staff (including lunchtime supervisors and 

staff who support our before and after-school clubs) 
• All staff model expected behaviour 

 

Links with other school policies and practices 

 
This policy links with a number of other school policies, practices and action plans 
including: 

 
• Behaviour policy 

• Complaints policy 

• Safeguarding policy 

• E-Safety policy and Acceptable Use agreements 

• Curriculum policies such as PSHE and Computing 

• Staff Code of Conduct 

 

Child-friendly Anti-Bullying overview 
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